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Iowa Job Order Print Document

Job Order: 10528128 Print Date: 6/30/2023 3:58:30 PM
Office: Iowa City LWDB: East Central lowa LWDA

Employer Information:
Employer Name: Blake Hershberger Enterprises LLC

How to Apply: Provide an lowaWORKS Resumé Online or uploaded Resumé (recommended), Provide an
IowaWORKS Application Online, Via Email, By Phone

Company Website: NA

Application Comments:

Location:

Main Address: Mailing Address:

Blake Hershberger Enterprises LLC
2194 128th Lane
Kalona, 1A 52247

Contact:

2194 128TH LN
KALONA, IA 52247-9551

Contact: Mitch Swartzentruber Title: Finance Manager
Phone: (319) 656-2454 x Email: Mwtruber.bhe@gmail.com
Fax:

Job Details:

Occupational Code: 47206100 Construction Laborers

Job Title: Construction Worker

Industry Code: 238110 - Poured Concrete Foundation and Structure Cont

Number of Positions: 24 Referrals: 9999

Earliest Date to Display: 07/01/2023 Last Date Job Order Will Display: 09/10/2023
Job Order Followup: 07/31/2023

Job Type: Temporary Job Time Type: Full Time

Duration: 4 - 150 Days Special Job Category: H-2B

Job Duties and Skills:

Description: Job Order in Connection with H-2B Application:

Blake Hershberger Enterprises, LL.C headquartered at 2194 128th Ln Kalona, lowa 52247 phone
number: +1 (319)-330-3466, is looking to fill twenty-four (24) Construction Laborer positions from
10/01/2023 to 12/15/2023. This is for full time, peak-load temporary employment. Duties include: worker
will perform tasks involving physical labor at construction sites by using hand and power tools such as
air hammers, earth tamers, cement mixers, and shovels to prepare sites for placing of concrete by loading
and unloading materials, digging, and leveling the earth. Workers will place strengthening materials for
concrete, and lift, carry, and set concrete forms. Worker will clean up waste materials. Special
requirements include: must have three (3) months of construction laborer or related experience. Must be
able to lift and carry 75 Ibs. for a distance of 75 yards. The Employer reserves the right to perform pre-
employment drug testing and background checks as well as random post-employment drug testing.

The pay rate is $21.49 per hour with overtime available at $32.24 per hour, based on hourly rate. 45
hours per week from 7:00 AM to 5:00 PM, Monday to Saturday. Returning workers and workers with
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experience may be paid higher wage rates. Job opportunity is a temporary, full-time position. Daily travel
to worksites in the area of intended employment is required. The requested temporary workers will be
based at 2194 128th Lane, Kalona, IA 52247 and will service clients within the Iowa City, IA; Southeast
Iowa Nonmetropolitan Area; Cedar Rapids, IA, including the counties of Johnson, Washington,
Appanoose, Cedar, Clinton, Davis, Des Moines, Henry, lowa, Jackson, Jasper, Jefferson, Keokuk, Lee,
Louisa, Mahaska, Marion, Marshall, Monroe, Muscatine, Poweshiek, Tama, Van Buren, and Wapello,
Benton, Jones, and Linn.. Employer provides transportation to and from all worksites.

Single workweek will be used in computing wages due. Pay period is weekly. Employer will make all
deductions from worker's paycheck required by law. Employer arranged housing is available at a weekly
payroll deduction of $125.00. The offered housing is optional to workers. Transportation, including meals
and, to the extent necessary, lodging, to the place of employment will be provided, or its cost to workers
reimbursed by a company check, separate from the payroll check, if the worker completes half of the
employment period. If the worker completes 50% of the work contract period, employer will arrange and
pay directly for transportation and subsistence from the place of recruitment to the place of work. Upon
completion of the work contract or where the worker is dismissed earlier, employer will provide or pay
for worker's reasonable costs of return transportation and subsistence back to home or to the place the
worker originally departed to work, except where the worker will not return due to subsequent
employment with another employer. The amount of transportation payment or reimbursement will be
equal to the most economically and reasonable common carrier for the distance involved. Daily
subsistence will be provided at a rate of $15.46 per day during travel to a maximum of $59.00 per day
with receipts. Reimbursement in the first work week for all visa, visa processing, border crossing, and
other related fees, including those mandated by the government, incurred by the H-2B worker (but not
included passport expenses or other charges primarily for the benefit of the worker). The employer will
provide worker, at no charge, all tools, supplies, and equipment required to perform the job and on the
job training in the proper use of tools and equipment. The employer guarantees to offer work for hours
equal to at least three-fourths of the workdays in each 12-week period of the total employment period.

Please inquire about the job opportunity or send applications and/or resumes, indicating availability, to
the IowaWORKS Center - Iowa City located at 1700 South 1st Avenue Suite 11B Iowa City, IA 52240-
6036. Phone +1 319-351-1035.

Alternatively, you may inquire about the job opportunity or send applications/resumes, indicating
availability, to the employer, Mitch Swartzentruber via email at Mwtruber.bhe @gmail.com or via phone
at +1 319-656-2454.

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:
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Education Level: No Minimum Education Requirement

Months of Experience: 3
Requires a Drivers License: No
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:

Minimum Salary: 21.49 Hour

Pay Comments: Will discuss with applicant
Supplemental Compensation: No

Hours per Week: Hours are Specific

Shift: Day

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Near Public Transportation: No

Maximum Salary: 21.49 Hour

Actual Hours: 45

Job Order Information Online: Company Name is displayed, One-stop staff does not screen applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg. College graduates)

Education History
Certifications
Desired Job Type
Other Information:
Green Job: No
Featured Job: No
Federal Contractor: No
Job Order is for Veterans Only: None Selected

Staff Information:
Category: Regular (Non Domestic)

Status: Open and available
Reason: NA
Future Release From Hold:

Subsidized by ARRA (Stimulus): No
In an Enterprise Zone: No
Court Ordered Affirmative Action: No

Job Developer Mandatory Listing: None of the items
listed

Employer Status: Open and available
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